ERISA Class Action: Trends in the data

ERISA (Employee Retirement Income Security Act) is a federal law that sets minimum standards for retirement and health
benefit plans in the private industry. Litigation based on ERISA has been rapidly evolving with increased focus on excessive
fee claims in retirement plans, breaches of fiduciary duty and greater scrutiny of health plan governance and fees.

Overall ERISA
Class Actions

200

200 186

155 157

150

123 134
15
109

100 105

50

2016 2017 2018 2019 2020 2021 2022 2023 2024

Excessive Fees Update

Excessive Fees

120 17

99

90

75
67 /!

60
49

43 43

39
30

2016 2017 2018 2019 2020 2021 2022 2023 2024

EMERGING CONCERNS:

@ SsOMPO

ERISA Class Action Breakout
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https://www.sompo-intl.com/wp-content/uploads/Supreme-Court-Ruling-May-Lead-to-More-Fiduciary-Lawsuits-under-ERISA.pdf

